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Ref 

No 

Requestor 

Name 

And date of 

reply 

Description / Summary of 

Request 

Decision 

Grant, refuse or 

part grant. 

295 G Crawley 
21/01/22 
 

Requested Code of Conduct for 
Governing Body as referenced in 
GB Minutes G288.9 also info as to 
how developed and approved. 

Granted 

296 The Irish Times 
A Kenny 
21/01/22 

Requested data on complaints 
about sexual harassment/assault 
allegations pertaining to staff & 
students from semester 1 & 2 of 
academic year 2020/21 and 
semester 1 of academic year 
2021/22 

Granted 

297 G Crawley 
08/02/22 

Requested copies of Minutes of 
Finance Audit & Risk Committee 
meetings for the period since 
meeting MF210 (22nd June 2021) 

Granted 

298 M Matthews 
21/01/22 

Requested data on recruitment for 
the position of Research Projects 
Officer post including recruitment 
process, remuneration, grade, 
duration of contract, how funded 
and duties re staff supervision  

Granted 

299 M Matthews 
21/01/22 

Requested data on recruitment for 
the position of Research Office 
Manager including recruitment 
process,  remuneration, grade, 
duration of contract, how funded 
and duties re staff supervision 

Granted 

300 T McNally 
TheJournal.ie 
04/02/22 

Requested internal comms 
between DkIT President M Mulvey 
and VP Strategic Planning, Comms 
& Dev I McCausland related to Ice 
Dome between 1 June and 30 Sept 
2021.  Also external comms from 
President on Ice Dome for same 
period. 

Granted in part 
Section 37 applied to 
personal information 
redacted; 
Section 36 (1)(c ) 
applied in part as 
Commercially Sensitive 
info re ongoing 
negotiations 

301 M Matthews 
23/02/22 

Relating to FOI 299 position of 
Research Office Manager, 

Granted in part 



 requested copy of all records of the 
internal verification process relied 
on in relation to derogation from 
OTMR if this clause was relied on to 
make appointment and if Research 
Career Framework was only used 
for deciding salary and a different 
framework was derogated from in 
terms of the OTMR; to supply all 
records of the of internal 
verification process relied on re 
derogation and state the 
framework being deviated from  

Section 37 applied to 
personal information 
redacted 

302 K Weldon 
17/02/2022 

Legal expenses President’s Office 
August 2021-January 2022 

Part Granted 
Section 37 (1) applied 
to personal data 

303 Dundalk 
Democrat 
10/03/2022 

Requested stats on no of students 
caught cheating in exams for the 
years 2017 to 2021 and any 
disciplinary action taken as a result. 

Granted 

304 A Graham 
12/04/2022 

Publicly funded PhD position, 
titled: Mindfulness-Based Practice 
within Early Years’ 
Education. Application closing date 
was 17th January 2022: 

 The total number of 
applications received for the 
position 

 The academic qualifications of 
applicants and  
 

 The number of applicants who 
were subsequently offered an 
interview for the position.  

 

 
 
 
 
 
Granted 
 
 
Part granted. Section 
37 applied to personal 
info. 
 
Granted 

305 M Matthews 
11/04/2022 

To provide any document that the 
Institute has generated in terms of 
recognizing that a new Contingent 
Liability has arisen and detail who 
that document has been circulated 
to. Also, provide any document 
that the Institute has generated in 
terms of recognizing that the lack 
of a ‘firewall’ in September 2020 
between the HR Office and the VP 
of Finance Office resulted in a risk 

Refused Section 15 (1) 
(a) applied Record 
does not exist or 
cannot be located 



 

which has not quantifiable in a 
Contingent Liability. 

306 M Matthews 
12/4/2022 

Any record that demonstrates that 
the Institute’s GB passed a motion 
to run a OTMR for the role of 
President (as the fixed term 
contract finishes in October 2022). 

Any record that indicates that there 
exists a legal impediment to 
running that competition. 

Any communications between the 
following offices such an OTMR: 
HR, VP FRD, Presidents. 

Any record generated which 
recognizes that given a potential 
conflict of interest could arise in 
this specific case, the ‘firewalls’ 
that have been put in place 
between these offices to ensure no 
staff members position is 
compromised.  

 

Part granted 
Section 15 (1)(a) 
applied Record does 
not exist or cannot be 
located and Section 37 
applied to information 
pertaining to another 
individual – personal 
data. 

307 Personal request 
29/04/2022 

Not publishable -- 


