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· Assessment may use a combination of the elements listed below and will be weighted as appropriate to reflect the Learning Outcomes of the module.
· An interview will always be used.
· A minimum overall grade of 40% must be achieved in order for a module exemption to be granted.  
1. Interview
Candidates will be interviewed and a marking scheme will be created that will aid in the examination of the learning outcomes required by that module:

Sample Breakdown of points:
Evidence of achieving Module Learning Outcome 1 = 20points
Evidence of achieving Module Learning Outcome 2 = 20points
Evidence of achieving Module Learning Outcome 3 = 20points
Evidence of achieving Module Learning Outcome 4 = 20points
Evidence of achieving Module Learning Outcome 5 = 20points
Overall Maximum Points = 100

2. Written Assessment/Exam/Lab-based Exam/Other Assessment
Candidates may be required to take an additional assessment.  A marking scheme will be created that will aid in the examination of the learning outcomes required by that module.

Sample Breakdown of points:
Evidence of achieving Module Learning Outcome 1 = 20points
Evidence of achieving Module Learning Outcome 2 = 20points
Evidence of achieving Module Learning Outcome 3 = 20points
Evidence of achieving Module Learning Outcome 4 = 20points
Evidence of achieving Module Learning Outcome 5 = 20points
Overall Maximum Points = 100

3. Portfolio
Candidates will submit a portfolio of work.  A marking scheme will be created that will aid in the examination of the learning outcomes required by that module:

Sample Breakdown of points:
Evidence of achieving Module Learning Outcome 1 = 20points
Evidence of achieving Module Learning Outcome 2 = 20points
Evidence of achieving Module Learning Outcome 3 = 20points
Evidence of achieving Module Learning Outcome 4 = 20points
Evidence of achieving Module Learning Outcome 5 = 20points
Overall Maximum Points = 100
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